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New York Convention Cente~
OP.erating Corp And Local 30 (Int'L
Unlon.Oper~ting Engineers) .
U(I '''"'''-.v.. '-
. Z lJbTHIS AGREEMENT, made and entered into this day of
s;~~~ J1'i?md effective as of April 1, 1996 between the NEW YORK
ONVENTION CENTER OPERATING CORPORATION ("JA VITS
. CENTER" OR "THE EMPLOYER") and LOCAL 30,
INTERNATIONAL UNION OF OPERATING ENGINEERS ("THE
UNION").
ARTICLE I.
Objectives
To' establish and maintain wages, hours and working conditions for
the work covered by this Agreement; to prevent strikes and lockouts; to
insure the peaceable adjustment and settlement of grievances; to provide for
labor peace and the adjustment of jurisdictional disputes; to provide
sufficient forces readily available to meet the needs of the Employer; to keep
the New York Trade Show Industry ("the Industry") competitive while
providing fair wages and terms and conditions of employment. .
ARTICLE n.
Trade Jurisdiction
As used in this Agreement, the words Chief Engineer, Assistant Chief
Engineers, Engineer, Maintenance Engineer, Mechanic, Helper, Control
Technician and Apprentice are understood to include all individuals
employed at the Javits Center involved in maintenance and operation of
HV AC systems and associated controls and appertenances.
,
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ARTICLE Ill.
Union Recognition
Section 1. The Employer recognizes the Union as the exclusive
bargaining representative for all the employees who perform the work
referred to in Article n above.
Section 2. No person representing the Union shall, without the
. Employer's consent (which will not be unreasonably withheld), have the
.
right to. interview employees during business hours. Any Union
Representative( s) permitted to interview employees during business hours
shall comply with all general conditions of the job regarding passes,
entrance to be used.
ARTICLE IV.
Union Security ,
"
Section 1. All employees who are members of the Union at the time
of signing of this Agreement shall continue membership in the Union as a
condition of employment. All other employees must become members of
the Union within thirty (30) days following the beginning of employment or
the date of'this Agreement, whichever is later, and must maintain their
membership in good standing in the Union as a condition of continued
employment. If the foregoing provisions for Union Security clauses are held
to be legally invalid, this clause will automatically become modified to
conform with prevailing law.
The failure of any person to become a member of the Union at the
required time shall obligate the Employer, upon written notice from the
Union to such effect, to discharge such person within three (3) days from the
day of such notice. Further, the failure of any person to maintain his or her
Union membership in good standing, as required herein, shall, upon written
notice to the Employer by the Union to such effect, obligate the Employer to
discharge such person within three (3) days from the date of such notice.
The Union shall indemnify and hold harmless the Employer against
and from any and all actions, claims, demands, losses or expenses, including
reasonable attorney fees, which may result from action taken by the
Employer at the request of the Union under the terms of this Section.
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Section 2. Neither the Union or its representatives shall discriminate
against any employee. Maintenance of Union membership shall be
evidenced by the current working card which shall indicate that the current
dues have been paid to the Union.
ARTICLE V.
Manaeement's Riehts
The Employer has the sole and unfettered right to manage every
aspect of the operation of the Javits Center, except to the extent limited by a
specific provision of this Agreement. Such rights include, but are not
limited to, (1) determination of qualifications of all employees referred for
employlnent at the Javits Center; (2) the right to refuse to employ any
individual, in the Employer's absolute and sole discretion; (3) the right to
require employees to participate in and successfully complete any training
program( s) that the Employer determines may be necessary; (4)
determination of the appropriate crew size needed to perform services at the
Javits Center (and the right to vary crew size as conditions warrant); (5) the
right to establish and change work rules which, upon discussion with the
Union shall become binding as if part of this Agreement; and, (6) the right to
terminate employees for violation of duly promulgated work rules. The
foregoing enumeration is for illustrative purposes only, and is not intended
to in any way limit the Employer's ability to exercise every right of
management not limited by an express provision of this Agreement.
.....
ARTICLE VI.
Hirin2
Section 1. The Employer will notify the Union should it need to hire
. additional employees. Such notice shall be given at a time and in a manner
that is most consistent with the Employer's operational needs.
Section 2. The Union will timely provide applicant(s) for open
positions(s), and the Employer shall have the right to reject any such
.applicantfor any reason.
"
'.
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Section 3. If the Union is unable, on a timely basis consistent with
the Employer's operational needs, to provide applicants that are, in the
Employer's sole discretion, qualified for the available position(s), the
Employer may hire employees from any available source. The Employer
will notify the Union of the names and dates of hire of any new employee
hired from any source other than the Union within seven (7) calendar days of
date of hire.
Section 4. All employees covered by this Agreement shall be
considered probationary for a period of ninety (90) days from the date of
their initial employment by the Employer. The Employer may extend the
probationary period of any probationary employee for an additional period
of up to thirty (30) days.
Section s. The Employer may discharge any probationary employee
at any time, with or without cause, and such discharge shall not be subject to
the Grievance and Arbitration provisions of this Agreement. ,
'
Section 6. In the event that layoffs are required by the employer,
probationary employees shall be laid off first, without regard to length of
employment. Non-probationary employees shall be laid off on the basis of
seniority, operating efficiencies and special needs of the department. The
employer shall make every effort to effect layoffs on the basis of Seniority,
however, employee skill, knowledge, attitude and ability to perform
available work shall be given due consideration.
Section 7. Preference shall be given to those already employed in
filling vacancies and when a new position is created. Such promotions shall
be based on seniority except where less senior employers are substantially
better qualified according to training, ability, efficiency and attitude for that
particular job shall also be given consideration by the Employer. In the
application of this paragraph, the judgment of the employer shaJI be fmal.
..
~
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ARTICLE VII.
~ority" Layoffs and Recall
Section 1. Seniority shall prevail in situations involving layoff and
recall to the extent provided in Article VI, Section 6. Disputes regarding
layoff and recall, for all non-probationary employees, shall be subject to the
Grievance and Arbitration procedure under this Agreement.
Section 2. There shall be a Seniority List governing the work covered
by this Agreement by job classification. An employee's position on the List
shall be determined by initial date of hire.
Section 3. An employee's position on the Seniority List shall be
maintained unchanged during the life of this Agreement as long as the
employee remains in continuous service to the Employer. The following
events shall constitute a break in continuous service:
. .
(1) Quit - provided that if the employee is rehired within
fifteen (15) consecutive working days, the break in continuous service shall
be removed. Absence for eight (8) consecutive calendar days without
notice to the employer shall constitute a quit.
. (2) Discharge for just cause.
(3) Absence due to a layoff or disability for more than six (6)
months, Unless mutual agreement between the employer and the Union is
reached to extend this period.
ARTICLE VIll.
Geoeraphical Jurisdiction
This Agreement shall cover only work perfonned at the Javits Center.
..
,r
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ARTICLE IX.
Hours - Holid'ays - Overtime
Section 1. The standard work week shall be forty (40) hours,
consisting of five (5) consecutive days, beginning on Monday, of eight (8)
hours each which shall include a paid meal period of thirty (30) minutes.
Starting time shall be determined by the Employer and the workday shall be
continuous.
Section 2. Employees shall be allowed appropriate meal periods and
breaks. In order to minimize non-produc~ve time and disruptions 4t work,
the Employer may coordinate among unions working at the Javits Center the
times at which meal periods and breaks may be taken.
Section 3. Time-and-one-half shall be paid for all .time worked
beyond eight (8) hours per day or forty (40) hours per week. No employee
shall be permitted to work overtime unless such overtime has been approved
by the employee's supervisor. Employees shall be paid straight time for a
legal holiday on which they have not worked (holiday pay). Employees that
work a holiday shall be paid time and one-half time for all hours worked in
addition to holiday pay. An employee scheduled to work a holiday who
fails to work for any reason shall not be eligible for holiday pay. Holidays
shall be considered as days worked for the purpose of overtime pay
computation as long as the Employee receives holiday pay.
,
.
Section 4. The legal holidays referred to herein are: New Year's
Day, Washington's Birthday, Memorial Day, Independence Day, Labor Day,
Columbus Day, Election Day, Veterans Day, Thanksgiving Day, and
Christmas Day. Each of the foregoing holidays shall be observed on the day
and date established for the State of New York and only on that day and
date.
..
Section 5. When a holiday, as set forth in Section 4, falls on a
Sunday and the following day is declared a legal holiday, then time and one-
half shall be paid only for the hours worked on the Monday.
Section 6. A work schedule shall be posted for each employee
showing his daily starting hours and any change of the schedule shall not be
effectuated without one (1) week's prior notice being given by posting the
new schedule one (1) week prior to the effective date of any such change.
'.
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WAGES
4/1/96 4/1/97 4/1/98 4/1/99
Chief 33.61 34.78 36.00 37.44
Asst. 28.40 29.39 30.42 31.63
Engineer 25.75 26.64 27.58 28.68
Mech. 22.61 23.40 24.22 25.18
Help 17.50 18.11 18.74 19.49
CT .27.19 28.14
.'
29.12 30.29
Section 7. Employees required to work on their first scheduled day
offin any work week shall be provided with eight (8) hour's work at the rate
of time and one-half. Employees required to work on their second scheduled
day off in any work week shall be provided with eight (8) hour's work at the
rate of double time.
Section 8. Employees recalled to work after they have checked out
shall be guaranteed four (4) hours at the overtime rate.
ARTICLE X.
Waees
Section 1. . The Employer agrees that it will hire all employees
covered by this Agreement for wages and hours not less than those specified
herein. .
. .
Section 2. Employees covered by this Agreement shall be given one
(1) week's notice before being laid off. This does not apply to any
temporary suspension of work during any pay week for reasons beyond the
control of Employer. All employees, at the termination of their
employment, shall receive the New York State Record of Employment Form
I-A as soon as possible after their dismissal.
Section 3. This Agreement is based on the principle that the
Employer is entitled to a day's work for a day's pay.
Section 4. Wages
.
..
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4/1/96 4/1/97 4/1/98
,
4/1/99
Pension 1.00 1.20 1.30 1.35
Annuity 2.75 2.75 2.85 3.00
Welfare 3.00 3.05 3.10 3.20
Apprentice 0.125 0.125 0.125 0.125
Industry 0.10 0.10 . 0.10 0.10
Stabilization
A shift differential of $0.20 per hour shall paid for all hours worked
between 4:00 p.m. and 8:00 a.m. A shift differential of $ 0.25 per hour shall
be paid for all hours worked on Sunday. Shift differential shall not be
included in the computation of vacation, sick leave, holiday, overtime, or
other non-worked paid hours.
Section 5. Trust Fund
Section 6. There shall be no lost time in wages to any Employee on a
day of injury when immediate medical attention is rquired to said Employee,
while working on the Employer's job, provided the Employee submits a note
from the doctor or clinic, stating that the Employee cannot work that day.
Section 7. There shall be a severance payment of two (2) weeks' pay
at the straight time rate after five (5) years of continuous employment and
one (1) week for every additional two (2) years of employment, to a
maximum often (10) weeks. Severance payment shall be made only as a
result of a reduction in the workforce or due to a physical or mental
disability that prevents Employee's continued employment. Severance shall
not be paid for tennination of employment due to resignation, death,
retirement or disciplinary discharge.
ARTICLE XI
Apprentice Trainin2 Program
The parties agree upon an Apprentice Program and Schedule as
. follows:
Apprentices shall be subject to a probationary period of six (6) months
and shall receive credit for this time. During this period, the Employer and
. r
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the members of the Stationary Engineers Training Committee will carefully
observe the actions and behavior of the Apprentice to determine the
advisability of his/her continuing in the trade. If the Apprentice fails to
apply himlherself, seems unwilling or unable to adapt him/herself to the
conditions of the trade, he/she shall be disestablished from Apprenticeship
before the expiration of the probationary period.
The Committee shall impress upon each Apprentice that by signing
the Agreement, he/she has voluntarily agreed to abide by the provisions of
the standards and that the Apprentice has the following obligations and
responsibilities:
e)
f)
a) Perform faithfully and diligently the work of Stationary
Engineer and other pertinent and related duties as assigned by
the Employer in accordance with these standards.
b) Respect and protect equipment, machinery and property of the
Employer and to abide by standard operating procedure. Abide
by the working rules and regulations of the Employer, Union
and Committee.
. .
c) Attend regularly and complete satisfactorily the required hours
.
of Related Instruction as provided in these standards.
d) Maintain records of Work Experience and Training received on
the job and in Related Instruction as may be required by the
Committee.
Develop safe, efficient work habits and to conduct him/herself
at all times in a manner assuring his/her own safety and that of
his/her fellow workers.
.
Work for the Employer to whom assigned to the completion of
his/her Apprenticeship, unless he/she is reassigned to another
Employer or hislher Agreement is terminated by the
Committee.
g) To conduct him/herself at all times in a creditable, ethical and moral
manner befitting a Stationary Engineer, realiZing that much time, money and
CCOClEngineers
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. .
effort is spent to afford him/her the opportunity to become a skilled
craftsman/woman.
Upon completion of said Apprenticeship of the third anniversary date,
said Apprentice will be removed from title of Apprentice. . The Employer is
under no obligation to continue employment of said Apprentice after said
apprentic'e has completed three (3) anniversary dates of indentured
Apprenticeship. If Employer so desires, he/she may hire said graduate
Apprentice in another classification within the Collective Bargaining
Agreement if he/she meets the desired qualifications.
The Employer and the Union agree that the rate of hourly pay for said
Apprentice or Apprentices shall be as follows:
Period of Apprenticeship
First twelve (12) months
Months 13 - 24
Months 25 - 36
Rate
$ 12.50/hr.
$ 14.50/hr.
$16.50/hr.
.:
Wage increases for said Apprentice shall be based upon classroom
participation, grades, work performance~ attitude and attendance.
Upon' granting said raises, the Union and Management shall meet to
discuss the performance of said Apprentice. If said Apprentice fai.1sto meet
the desired standard, he may not qualify for said percentage increase.
ARTICLE XII.
SicknessBenefits- Vacation - Bereavement - J~
Section 1. Sickness Benefits: Any regular, full-time employee with
at least one (1) year of service (as defmed below) with the Employer shall
receive in a calendar year from the Employer ten (10) paid sick days per
year. Employees with less than one (1) year of service shall receive a pro-
rated share of sick days. Probationary employees shall not be eligible for
sick pay.
a) The employee shall receive the above sick pay whether or
not such illness is covered by the New York State Disability Benefits Law or
the New'York State Workers' Compensation Act. However, there shall be
~
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no pyramiding or duplication of Disability Benefits and/or Workers'
Compensation Benefits with sick pay.
b) Any employee absent from duty due to illness only on the
scheduled work day immediately before or only on the scheduled work day
immediately after a holiday, or only on both such days, shall not be eligible
for sick pay for said absent workday or workdays unless a doctor's letter is
supplied stating the nature and duration of illness.
c) Employees who have continued employment to the end of
the calendar year and have unused sickness benefits shall be paid in the
succeeding January a day's pay for each such unused day, not to exceed ten
(10) day's pay. Payment shall be based on the wages effective in the
immediately preceding December.
d) Medical Examination Day: The Employees shall be allowed one
(1) medical examination day per Contract year for the purpose of visiting a
medical clinic for an examination. Proof of such visit may be required by
the Employer for the payment of such day. The Employer shall require one
(1) week's advance notice of such examination.
. .
Section 2. VacatioDs: Every employee shall receive each year a
vacation with pay as follows:
LeD~th of Service
1 year
5 years
10 years
VacatioD Benefit
10 days
15 days
20 days
Length of employment for vacation shall be computed on the
basis of the employee's seniority date.
Only actual working days shall count as part of the allowed
vacation, and regular days off and holidays falling during the vacation
period shall not be counted.
. If a holiday falls within the, employee's vacation period, the
employee shall receive an extra day off within his vacation period.
'"
CCOC/Engineers
Page 11
Vacation wages will be paid prior to the vacation period, unless
otherwise requested by the employee.
Employees are entitled to actual vacations and no employee
shall be required to accept money in lieu of his/her vacation.
Choice of vacation periods shall be according to seniority, so
far as compatible with the proper operation of the building.
An employee who leaves his/her position voluntarily shall be
entitled to accrued vacation credit provided he/she gives at least one (1)
week's notice to the Employer.
Section 3. Bereavement: Employees shall. receive up to three (3)
days off with pay for bereavement in the event of a death in the immediate
family of the employee. Immediate family is defined as: spouse, children,
grandchildren, mother, father, brother, sister, spouse's mother or father. , .
Section 4. Jury Duty: Employees required to serve on a jury shall
be paid the difference between the amount they receive for such service and
their nonnal weekly earnings up to a maximum of fifteen (15) working days.
ARTICLE xm.
Discipline -Grievance - Arbitration
A. Discipline
The Employer may discipline employees, up to and including
discharge, for just cause. In all cases involving the discharge or suspension
of an employee, the Employer must notify the employee in writing of
his/her discharge or suspension and the reason therefor. In cases involving
discharge, the Employer must give the Union twenty-four (24) hours notice
of the discharge, except that no notice need be given to the Union before an
employee is discharged if the cause of such discharge is for dishonesty,
theft, gross insubordination, fighting, reporting to work under the influence
.of drugs or alcohol, accepting a tip or gratuity, recklessness or intentional
conduct resulting in injury to a person or serious property damage or the
employee has previously received two (2) written warnings regarding similar
conduct.
.r
CCOC/Engineers
Page 12
B. Grievance and Arbitration
Section 1. For the purpose of this Agreement, the term "grievance"
shall mean a dispute which arises after the effective date and prior to the
expiration date of this Agreement concerning the meaning and application of
the express written provisions of this Agreement.
Section 2. A grievance that is disposed of in accordance with the
following procedure shall be considered waived and/or settled and such
waiver and/or settlement shall be final and binding upon the Union and its
members, the employee or employees involved, and the Employer.
Step 1: An aggrieved employee shall first attempt to
resolve the issue with his/her immediate supervisor within seven (7)
working days from the date of the occurrence.
Step 2: If the matter is not settled in Step 1, the
Union shall, within ten (10) working days from the receipt of the
Employer's response in Step 1, present the grievance to the Employer in
writing, and the Shop Steward and the Employer's designated representative
shall attempt to settle the grievance.
.
Section 3. Since it is important that a grievance be processed as
expeditiously as possible, the number of days indicated at each level shall
not be considered as merely procedural, but shall be deemed of the essence.
Any grievance shall be considered settled if not appealed to the next step or
to arbitration within the time limits set forth herein. However, the time
limits specified may be extended by the written agreement of the parties.
Se~tion 4. In the event the grievance is not settled, the Union may,
within ten (10) working days from date of receipt of the Employer's decision
in Step 2, submit the grievance to arbitration by registered letter addressed
to the Federal Mediation and Conciliation Service (FMCS) with a copy to
the Employer. In the letter to the FMCS, the Union shall specify the issue it
seeks to arbitrate and shall request the FMCS to furnish it and the Employer
with identical lists of persons eligible to serve as arbitrators.
.
,
..
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Section 5. Failure of the Union to submit the dispute to arbitration
within ten (10) working days of receipt of the Employer's decision in Step 2
or to specify the issue to be arbitrated shall result in a waiver of the
grievance.
Section 6. The parties may mutually designate the Arbitrator from the
FMCS list. If the parties are unable to mutually designate the Arbitrator,
then the selection shall be by the "strike-off' method from the FMCS list.
The Union and the Employer shall alternate in striking names from the list
until there remains one name.
Section 7. The Arbitrator may consider and decide only the particular
grievance presented to him or her in a written stipulation by the Employer
and the Union, and his or her decision shall be based solely upon an
interpretation of the provisions of this Agreement and the evidence
presented at the hearing. The Arbitrator shall not have the right or authority
to amend, take away, modify, add to, or change any of the provisions of this
Agreement. The Arbitrator's decision shall be final and binding upon the
parties, provided that it does not exceed the limitations contained hetein.
Se~tion 8. The cost of arbitration shall be borne equally by both
parties. Each party shall pay any fees of its own representatives and
witnesses for time lost, and the cost of the transcript where there is no
mutual agreement to order it.
ARTICLE XIV.
No Strike - No Lockout
Neither the Union nor any of its representatives shall order or tolerate
a strike, slowdown, "sick-out" or any other form of work stoppage, and the
employees shall not engage in any strike or collectively leave work for any
reason, including any jurisdictional dispute, nor shall the Employer lock out
employees pending the adjustment of any existing disputes as provided for
.
under this Agreement.
.
"
.,
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ARTCLE xv.
Validity
If any clause or part of this Agreement is found to be unconstitutional
or illegal, or should any clause or part of this Agreement be found contrary
to present or future laws, it shall not invalidate the other portions of this
Agreement, it being the sole intent and purpose of this Agreement to
promote peace and harmony in the Industry as permitted by law.
ARTICLE XVI.
Trust Funds
Section 1. The Employer agrees to ,contribute to the Trust Funds
listed below the amounts specified in Article X:
c)
d)
e)
a) Pension: Joint Industry Engineers Union Local 30 Pension
Trust Fund.
Welfare: Engineers Union Local 30 Trust Fund. (Contribution
shall include pre-paid service of $6.00/month which shall go
towards Engineers Union Local 30, Group Legal Services.)
Annuity: Operating Engineers Local 30 Annuity Fund
Apprentice Training: Joint Stationary Engineers Apprentice
Training Fund
Industry Stabilization Fund
..
b)
Section 2. Trust Fund contributions shall be continued for up to a
maximum of four (4) weeks of any unpaid absence.
Section 3. Trust Fund contributions will be made for employees
vacations or other time when an employee is absent from work for which the
employee is paid. Payments will also be made for replacements who work
during such time when an employee is absent from work.
Section 4. The Employer shall combine the above weekly
contributions into one (1) monthly payment and submit same to the Local 30
, All Funds Account, 115-06 Myrtle Avenue, Richmond Hill, NY 11418 on
or before the 15th day of the month following the month for which
contributions are to be made, together with the names and Social Security
numbers of all the employees for whom payments are made.
CCOC/Engineers
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Section 5. The Employer and the Union mutually agree that the
above Funds shall be established and administered in accordance with the
applicable Federal arid State laws and regulations and that as signatories to
this Agreement, they agree to be bound by the terms and conditions of the
Agreements and Declarations of Trust of the above Funds.
Section 6. The Employer's books and payroll records shall be made
available for the 'purpose of conducting an audit, given appropriate notice by
the Trustees. at all reasonable business hours.
Section 7. It shall be a violation of this Agreement for the Employer
to, when requested, fail to furnish proper records needed for the purpose of
completing an audit.
Section 8. The Employer shall be bound by all of the terms and
conditions of the Agreements and Declarations of Trust, creating the Health
and Pension Funds, as amended, and by the By-Laws adopted to regulate
each of said Funds. The Trustees of the eligible Funds shall secure the
approval of the Treasury Department under the applicable provisions of the
Internal Revenue Code and shall amend the same, if necessary, to secure
such approval, so as to qualify the Employer contributions as deductions for
Federal Income Tax purposes.
.'
ARTICLE XVD.
Past Practices
The Employer shall adhere to the express terms of this Agreement, but
shall not be bound by any written or unwritten past practices established by
it or any other employer or Union at the Javits Center or any other place of
employment.
ARTICLE XVDI.
Shop Steward
There shall be one (1) Shop Steward who will be appointed by the
Union or its Representatives to attend to the interest of the Union and to
make certain that the provisions of the Agreement are adhered to by the
Employer and the employees. The Shop Steward shall be permitted
reasonable time for the performance of such duty, including but not limited
(
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to investigating, presenting and processing grievances under this Agreement,
which shall not interfere with his or her duties at the Javits Center.
ARTICLE XIX.
Miscellaneous Conditions
Section 1. The amount or character of work demanded by the
Employer shall not be restricted by the Union, its Representatives, Officers
or members.
Section 2. The use of safety equipment and appliances furnished by
the Employer is mandatory, and the failure to employ the use of such
equipment and appliances, after due w~g, is sufficient cause for
.dismissal. The Employer and the Union agree in all respects to comply with
the requirements of the Occupational Safety and Health Act and all
regulations issued pursuant thereto. ..
. Section 3. The Employer, employees or the Agents of the Employer
shall not accept or directly or indirectly give any rebate on wages, or give or
accept gratuities or give anything of value or extend any favor to any person
for the purposes of affecting any rate of wages.
Section 4. The parties to this Agreement shall continue to use all
efforts to maintain an effective Apprenticeship Training Plan and/or system
which will insure an adequate force of skilled employees.
Section 5. The Employer alone will control and regulate the
distribution of paychecks. Paychecks shall be distributed weekly at least
one-half hour prior to the end of the work day, on Thursdays, for the
preceding work week of Monday through Sunday. In the event that the
regular pay day falls on a holiday recognized in Article IX, Section 4,
Employees shall be paid on the preceeding day.
Section 6. Uniforms, if required by the Employer, shall be furnished
and maintained by the Employer. Employees are required to wear said
uniforms if required by Employer. ' ,
.
...
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Section 7. Adequate sanitary facilities, including lockers, shall be .
furnished by the Employer. Restrooms shall be furnished by the Employer
for the use of all Employees.
Section 8. Upon receipt of a properly written authorization card, the
Employer will deduct from the Employee's wages an amount designated by
the Union for payment to Local 30, I.U.O.E. Credit Union.
ARTICLE XX.
Non-Discrimination
Section 1. The Employer and the Union agree not to discriminate
against any individual with respect to hiring, compensation, or terms or
conditions of employment on the basis of race, color, religion, sex, national
origin, disability, marital status or age.
Section 2. The Employer agrees that it will not discriminate against
any employee because of his or her membership in the Union or because of
any employee's lawful activity and/or support of the Union.
ARTICLE XXI.
Automatic Renewal and Expiration Clause
This Agreement shall be binding on the Employer and the Union, their
successors and assigns. It shall continue in full force and effect until March
31, 2000 and shall be renewed automatically for one (1) year intervals
thereafter unless written notice of an intent to tenninate or modify this
Agreement has been provided by either party no more than ninety (90) days
nor less than sixty (60) days before the contract expiration.
ARTICLE XXII.
Scope of Bargaining
The Employer and the Union "acknowledge that during the
negotiations which resulted in this Agreement, each party had the unlimited
right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining,
.
.'
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and the understandings and agreements anived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement.
Therefore, for the term of this Agreement, the Employer and the Union each
.
voluntarily and unqualifiedly waive the right, and each agrees that the other
shall not be obligated, to bargain collectively with respect to any subject or
matter whether or not specifically referred to or covered in this Agreement
even though such subject or matter may not have been within the knowledge
or contemplation of the parties at the time they negotiated or signed this
. Agreement.
ARTICLE xxm.
EtTectuatineClause
The parties hereto make and enter into this Agreement, in witness
whereof, we, their duly authorized and empowered .!a'resentatives, have
'hereunto set our hands and seal this Z ~.b day of~~~r- J. , 1992.
For the Employer:
THE NEW YORK CONVENTION CENTER OPERATING
CORPORATION:
Date: ~~ z, /f17
. IBy:
For the Union:
INTERNATIONAL UNION OF
OPERATING ENGINEERS -Local 30
Date:
~
,.\? /'177(Nameffitle)
£r. I/: JJ,
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